
UNIVERSIDAD DE CASTILLA - LA MANCHA

GUÍA DOCENTE
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  2. Pre-Requisites
Not established

  3. Justification in the curriculum, relation to other subjects and to the profession

Psychology has experienced, in decades, an important growth, in relation to the number of psychologists in the exercise as to their presence in various areas of
professional performance. The most important fields of professional practice of Psychology in Spain have been defined by the General Council of Official
Colleges of Psychologists (CGCOP), describing the major fields of professional practice among which is the psychology of work and organizations. In the public
administration (state, autonomous and local), the psychologist is professionally incorporated in several areas: health system, educational system, penitentiary
institutions, social welfare system, etc.

This course allows students to introduce psychological conceptualization and theorizing, with emphasis on psychosocial processes related to group behavior
and different aspects of organizational behavior. Allow relating general knowledge of Psychology, Social Psychology, and Organizations with related subjects in
the field of labor sciences and other subjects of the degree in Labor Relations.

  4. Degree competences achieved in this course
Course competences
Code Description
E10 Ability to advise and manage on matters of Social Security, social assistance and complementary social protection.
G01 Ability to understand the structure and functioning of the product and labor markets.
G02 Capacity for legal reasoning and interpretation, understanding the general theory of legal norms.
G06 Ability to draft and interpret contracts and to advise on civil liability.

  5. Objectives or Learning Outcomes
Course learning outcomes
Description
Development of professional activities in accordance with ethical principles and respect for fundamental rights.
Exhibition and defense of matters related to the subject.
Seeking, analyzing and summarizing information.
Knowledge of group management techniques, motivation, and improvement of the organizational climate.

  6. Units / Contents
 Unit 1:
 Unit 2:
 Unit 3:
 Unit 4:
 Unit 5:

  7. Activities, Units/Modules and Methodology

Training Activity Methodology
Related Competences
(only degrees before RD
822/2021)

ECTS Hours As Com Description

Class Attendance (practical) [ON-
SITE]

Combination of methods E10 G01 G06 1.8 45 Y N

Writing of reports or projects [OFF-
SITE]

Group Work E10 G01 G02 1.6 40 Y Y



Workshops or seminars [ON-SITE] E10 G02 0.2 5 Y N
Group tutoring sessions [ON-SITE] E10 G02 0.32 8 Y N

Study and Exam Preparation [OFF-
SITE]

Self-study E10 G01 G02 G06 2 50 Y Y

Final test [ON-SITE] Assessment tests E10 G01 G02 G06 0.08 2 Y Y

Total: 6 150  
Total credits of in-class work: 2.4 Total class time hours: 60

Total credits of out of class work: 3.6 Total hours of out of class work: 90
As: Assessable training activity
Com: Training activity of compulsory overcoming (It will be essential to overcome both continuous and non-continuous assessment).

  8. Evaluation criteria and Grading System

Evaluation System
Continuous
assessment

Non-
continuous
evaluation*

Description

Final test 50.00% 100.00%

Projects 40.00% 0.00%

Other methods of assessment 10.00% 0.00%

Total: 100.00% 100.00%  
According to art. 4 of the UCLM Student Evaluation Regulations, it must be provided to students who cannot regularly attend face-to-face training activities the
passing of the subject, having the right (art. 12.2) to be globally graded, in 2 annual calls per subject , an ordinary and an extraordinary one (evaluating 100% of
the competences).

  9. Assignments, course calendar and important dates
Not related to the syllabus/contents
Hours hours

Unit 1 (de 5):
Activities Hours
Class Attendance (practical) [PRESENCIAL][Combination of methods] 45
Writing of reports or projects [AUTÓNOMA][Group Work] 40
Workshops or seminars [PRESENCIAL][] 5
Group tutoring sessions [PRESENCIAL][] 8
Study and Exam Preparation [AUTÓNOMA][Self-study] 50
Final test [PRESENCIAL][Assessment tests] 2

Global activity
Activities hours
Writing of reports or projects [AUTÓNOMA][Group Work] 40
Group tutoring sessions [PRESENCIAL][] 8
Workshops or seminars [PRESENCIAL][] 5
Study and Exam Preparation [AUTÓNOMA][Self-study] 50
Class Attendance (practical) [PRESENCIAL][Combination of methods] 45
Final test [PRESENCIAL][Assessment tests] 2

Total horas: 150
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